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Fig. 1: More EAs feel that the improvements they have made means students are beter
prepared for the world of work
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Insight 2

EAs say their apprentceship outreach
work is leading to uptake
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Fig. 2 — EAs are having an impact on apprentceship awareness and recruitment
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Insight 3

EAs report increasing business,
personal and wider economic benefts
from their work
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Fig. 3 — EAs think that business engagement with educaton is enhancing workforce diversity,
skills, and economic growth
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Fig. 4 — EAs are having a range of impacts on businesses, insttutons, and the wider economy
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Where next for our national

business volunteering community?
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Next steps for EAS

1. Reinvent work experience
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2. Remove apprentceship barriers
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3. Upskill the educaton workforce
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Technical note



Fig. 9 - What industry do you work in?
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Fig. 10 - What kind of support do you provide?
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